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Anti-bullying Policy 
 
At Parkside Academy, we strive to create ’a culture of mutual regard’* in a community in 
which everyone treats one another with respect and sensitivity. 
Nevertheless, we recognise that sometimes individuals can fail to live up to this aim and, 
when things do go wrong, we must act quickly to put them right. 
As with all Academy policies, this policy was developed in consultation with the whole school 
community, in particular the Student Voice group. 
 
Definition 
Bullying can be defined as: 
 
“An individual or group of individuals making another person or persons frightened, 
upset or unhappy by physical, verbal, written or electronic abuse in any form over a 
prolonged period of time”. 
 
There may sometimes be misunderstanding about the meaning of the term ‘bullying’. One-
off incidents or arguments between friends, whilst they are upsetting and may seem serious, 
do not fall within the definition of ‘bullying’. However, all reported incidents will be 
investigated speedily and seriously. If the bullying takes place out of school, our options are 
limited, but if this bullying has repercussions in school, then we will investigate it as far as we 
are able and offer advice to pupils and parents about involving other agencies if this is 
appropriate. 
 
Bullying can be: 
Physical - hitting, pushing, taking someone’s belongings. 
Verbal - name calling, insults, racist or sexist remarks, threatening or demanding money. 
Indirect - spreading rumours, persistently excluding someone from a group, family feuds 
brought into school. 
Cyber – use of e-mail, social networking sites such as Facebook, mobile phones to spread 
rumours and/or make malicious comments. 
  
Bullying is not children falling out with or arguing with friends. 
 
Parkside Academy welcomes and cares for all members of the school whatever their 
personal circumstances or individual affiliations. As minority groups can become a focus for 
bullying and as all bullying is based on difference to some extent, whether perceived or 
actual, the school takes particular care to ensure that the following groups are secure; 
gender (including transgender), civil or family status, sexual orientation, religion, age, 
disability, appearance, race and membership of the traveller community. The school is 
committed to ensuring no pupils harass other pupils in any aspect of school life, whether the 
classroom, sports field or school bus.  
 
Homophobic bullying is based on actual or perceived sexual orientation and when tackling 
this issue, the school is also mindful of transgender bullying. Individuals are sometimes 
single out if they do not conform to a stereotypical masculine or feminine gender image. 
Racial bullying can be motivated by race, skin colour, nationality, accent and/or religion. 
Racist bullying is unacceptable and, in some instances, criminal. Parkside Academy actively 
promotes race equality via its Equality Policy and records and reports racial incidents. The 
school works to challenge stereotyping, discrimination and prejudice through its PSHE and 
Inspire Days programme. 
Bullying of children from Faith Communities occurs when an individual is targeted 
because they adhere or are perceived to adhere to a particular faith. Such bullying is 
sometimes linked to racist bullying. 



 
Bullying due to Ability, Disability or SEN requires careful consideration because some of 
these young people may not be able to report experiences as well as other children. HLTAs 
and SEN staff play a vital role when in contact with their pupils. Parkside Academy is also 
aware of the need to tackle bullying of the more able and talented. 
Gender Bullying can often be the product of gender stereotyping and the experiences some 
children have of adult relationships. Examples include name-calling such as ‘slag’, ‘slapper’, 
‘bitch’, sexual innuendo and unwanted propositioning. 
 
 
Roles and responsibilities 
 
The Headteacher: 
The Headteacher, Mr Simpson, has overall responsibility for the policy and its 
implementation and for liaising with the Governing Body, parents/carers and outside 
agencies. 
 
The Anti-Bullying Coordinator: 
The Anti-Bullying Coordinator at Parkside Academy is Miss Clare Bell. Their responsibilities 
are: 

 Policy development and review involving pupils, staff, governors, parents/carers and 
relevant agencies 

 Implementation, monitoring and assessment of the policy’s effectiveness in practice 

 Ensuring evaluation takes place and that this informs policy review 

 Managing the reporting and recording of bullying incidents 

 Coordinating training and support for staff and peer mentors 

 Coordinating strategies for preventing bullying behaviour 
 
The Governing Body: 
The nominated Governor with the responsibility for Anti-Bullying (within the Safeguarding 
framework) is Mrs A Wise. 
 
Members of staff 
Members of staff have responsibilities to recognise and try to solve any bullying problems in 
the school, by doing the following things: 
• To tolerate no bullying behaviour in any form. 
• To work with pupils, parents and other staff to resolve any occurrences of bullying that 
arise. 
• To recognise and report any signs of distress in pupils that could be a sign of bullying. 
• To listen carefully to any pupils with a bullying related problem and report all incidents of 
bullying to the appropriate Year Leader. 
• To take appropriate action when necessary, but only after consulting the victim and gaining 
their consent. 
• To understand the sensitivity of the situation and take care not to cause further problems, 
in the course of their action. 
• To make sure that ‘victims’ of bullying are kept fully consulted and informed about what 
actions have been taken. 
• To keep a detailed log of bullying incidents and actions taken so that patterns of activity 
can be tracked. 
 
Pupils 
Pupils in this school need to feel safe and secure but also need to help achieve this, through 
their own efforts. Below are some of the ways in which pupils can be of help: 



• To be aware of the aims of the anti-bullying policy, and understand that no bullying 
behaviour will be tolerated. 
• To be aware of situations around you, so you can identify bullying and support victims. 
• To report any suspected case of bullying to a member of staff in the school. 
• To work with members of staff to stop bullying. 
• Be sensitive to other pupils’ feelings. 
• Never get involved in any texting activity, online social networking or other technology 
activities which might be perceived as cruel or unkind to others – even in a spectator 
capacity. 
 
Parents 
Parents can often recognise changes to their child due to bullying. Parents can help the 
school by: 
• Being aware of the aims of the anti-bullying policy and understanding that no bullying 
behaviour will be tolerated. 
• Reporting any suspected cases of bullying to a member of staff in the school preferably the 
child’s Year Leader. 
• Cooperating fully with the school to resolve any bullying problems. 
• Encouraging their child never to take part in any sort of bullying behaviour. 
• Understanding the sensitivity of the situation and taking care not to cause further problems 
by their actions. 
• Being highly vigilant about bullying using new technologies and closely monitoring their 
child’s use of phones, social networks and other online media. 
 
Investigating and Recording Cases of Bullying 
• The investigating adult, usually the Year Leader, should obtain written accounts of events 
from both the ‘victim’ and the bully. 
• Parents should be informed of the situation, and possibly invited to discuss the problem, 
unless the sensitivity of the situation or feelings of the victim prevent this from being 
necessary. 
• The form tutors of both victim and bully should be informed of the situation who will liaise 
with the Year Leader over action to be taken. 

 Once the Year Leader has clarified the facts, she/he will inform all parents/carers of the 
incident record the incident and liaise with the Assistant Headteacher (Pupil Support) 
regarding the sanction.  

 Bullying is not to be tolerated at Parkside Academy and, considering the circumstances 
and history, any of the following sanctions may be applies: 

- Fixed term exclusion 
- Internal exclusion 
- After school detentions 
- Mediation/restorative approaches 
- Referral for counselling 
- Written or verbal apology 
- Parent/carer interview with YL 
- Continued monitoring of ‘victim’/’bully’ individually 
- Referral to external agencies 
- In extreme cases, permanent exclusion 

• A course of action should be agreed with the victim to resolve the problem and a conflict 
agreement signed, if appropriate. A restorative meeting may also be arranged. 
• Once an incident has been dealt with, support mechanisms need to be set in place for both 
victim and bully. 
• A specific date for reviewing the situation should be set with both the bully and victim to 
monitor future behaviour and aim to resolve any on-going problems. 
• All documentation on incidents of bullying should be placed in individual pupil’s files by the 



Year Leader and reported to the Assistant Headteacher (Pupil Support) who will keep a 
central bullying log of reported incidents and the pupils involved. 

 Instances of serious homophobic or racist bullying will be referred to EMTAS via the LA 
by the Assistant Headteacher (Pupil Support). 

 
Parents must understand that experience tells us that the best way to prevent further 
incidents of bullying is by educating bullies about the harmfulness of their actions rather than 
by only giving them punishment such as detentions. The school will, in most circumstances, 
devote considerable time to meeting with the bully to discuss the impact of their bullying 
behaviours. This takes time but ultimately has proved to be very effective.  
 
Bullying Records and Evaluating Practice 
The information we hold in the Bullying Log will be used to ensure individual incidents are 
followed up by tutors and Year Leaders. It will also be used to identify trends and inform 
preventative work in school and ongoing development of the policy by the Ant-Bullying 
Coordinator and the Assistant Head (Pupil Support) supported by Year Leaders.. 
This information will be presented to Governors in an anonymous format as part of the 
annual report. 
 
Strategies for Preventing Bullying 
As part of our ongoing commitment to the safety and welfare of our pupils, we at Parkside 
Academy have developed the following strategies to promote positive behaviour and 
discourage bullying behaviour. The strategies include those to highlight e-safety and prevent 
cyber-bullying: 

 Restorative Approaches/mediation 

 Development of peer mentors (Via Student Voice and the Diana Award Group) 

 E-safety ambassadors (Peer support) 

 The Sharp reporting system 

 Student Voice  - pupil reps from each tutor group 

 Anti-bullying week annually in November 

 PSHE programme and Inspire Days e.g. Show Racism the Red Card’ workshops 

 Specific curriculum input on areas of concern such as internet safety Healthy Schools 
accreditation 

 Parents information evenings/website area 

 Social skills groups for vulnerable Year 7 and 8 pupils 

 Bus, Playground and School-gate Buddies 

 Website and contact information in pupil planners and on ‘signpost’ boards  

 Involvement in national and regional initiatives such as the Diana Award and Rights 
Respecting Schools. 

 
Allegations against staff 
Parkside Academy believes that all members of the school community are entitled to 
protection from bullying. Inappropriate behaviour between pupils or staff will not be tolerated 
and any concerns or allegations of impropriety will be dealt with quickly, fairly and 
sensitively. Any staff disclosing information regarding inappropriate behaviour by colleagues 
will be listened to and supported by the senior leadership in line with the Academy’s 
‘Whistle-blowing Policy’. Parents who bully staff will be referred to the Headteacher and 
Governing Body.  
 
Monitoring and Review 
Procedures will be discussed, monitored and reviewed on a regular basis and formally 
updated every two years alongside the School Improvement Plan. However, as this is a 
dynamic policy, it may also be updated as new guidance is produced or in response to 
evaluation, review or specific events that may occur. 



The Academy holds the Diana Award Peer Mentoring Accreditation which acknowledges and 

encourages ongoing good practice in anti-bullying. The progress towards achieving and 

maintaining the award will become part of the monitoring process. Part of this will involve annual 

review of the peer support and E-safety ambassador groups and the effectiveness of their work 

in supporting their peers. 

 

Monitoring of the policy and award will involve consideration of the following data – any 

reduction/increase in the number of incidents referred for attention; monitoring individual 

victims/bullies with a view to improved circumstances; feedback from parents, pupils, staff and 

other stakeholders; monitoring of the willingness of pupils to report instances of concern; 

tracking of incidents to inform future decisions on policy and procedures. 

 
 


