
 

 

 

JOB TITLE: Design Technology Teacher (Specialism Food and Nutrition) 
 

CONTRACT  
TYPE:   

Permanent 
 

ACCOUNTABLE 
TO: 

Subject Leader of DT & Art 

GRADE: MPS/ UPS 

THE ROLE: A well-qualified and enthusiastic teacher to deliver Design Technology (Specialism Food and 
Nutrition) across the ability and to teach a range of Key Stages 3 and 4 in this outstanding 
school. 

 
 
The Department 
 
The Design Technology and the Art department are a collaborative team.  Art and Design and Design and 
Technology have been merged to create a successful creative focused faculty.   
 
We are seeking to appoint a Subject Teacher for Design Technology, specialism Food and Nutrition, who 
can continue to raise the profile of Food across the school; as well as build on current examination 
successes. 
 
You will be part of a department that consists of 6 specialist rooms with 5 specialist staff and a full time 
technician.  We have high expectations of both pupils and staff alike.  Teaching and learning ranges from 
good to outstanding across the department.  KS4 results in previous years place the department well above 
national average, the main focus of the department is to maintain this success.   
 
We currently offer (NCFE) Food & Cookery level 2, level 2 Hospitality (BTEC) and Food and Nutrition (AQA) 
GCSE. Design & Technology GCSE and (NCFE) Graphic Products level 2. In Art & Design we teach Art, Craft 
and Design, Photography and 3D Design all GCSE (AQA).   
 
KS4 starts in Year 9 to give all pupils more opportunities to achieve a wide range of qualifications across the 
Key Stage. This means that our KS3 is delivered over 2 years.  We work on a carousel system with smaller 
class sizes in Technology to ensure all our pupils get a broad and balanced experience across all specialist 
areas. Food is a very popular course enabling us to choose the course for that works best for our uptake of 
pupils.  
    
Food, Art and D&T are extremely popular teaching one or ideally both of these would be required as 
strength from any candidate wishing to join our successful team. The ability to be flexible and contribute 
towards Design and Technology or Art and Design curriculum would also be beneficial.   Examples of your 
current pupils work with a broad range of tasks would be required for interview.  
 
As a department we collaborate on the writing of long, medium & short term plans and reporting to 
parents on pupils’ progress using GCSE grading criteria. We have regular department meetings, CPL and 
keep up to date with current practices in with a varied external CPL programme.  Coming with new ideas 
and creative opportunities will be supported and encouraged.    
 
On our last inspection the department has been observed as calm and purposeful; it is an enjoyable 
department to be part of as behaviour is very good due to our ethos of positive encouragement. 
Engagement in learning with these shared values is at the core of the department and long term plans. 
 



 

 
 

 
General Expectations 
 
Staff will: 

 contribute effectively to the work of the Academy and to the achievement of the ‘Academy   
Improvement Priorities’;        

 play a full part in the life of the Academy community, to support our distinctive aims and ethos, to 
encourage staff and students to follow this example; 

 follow Academy policy regarding care, support and supervision of students; 

 attend training and development activities and courses, ensuring continuing, personal and professional 
development;  

 contribute to a welcoming Academy culture by promoting mutual respect for all; 

 comply with any reasonable request from a leader to undertake work of a similar level that is not 
specified in this job description; 

 work as a team member; 

 act as a role model to students in speech, dress, behaviour and attitude; 

 have common duties in the areas of: Quality Assurance, Communication, Professional Practice, Health 
& Safety, General Management (where applicable), Financial Management (where applicable), 
Appraisal, Equality & Diversity, Confidentiality and Induction. 

 
 
Duties and Responsibilities for all Teaching Staff 
 
All teaching staff will: 
 

 work within the National Conditions for Employment of School Teachers (STPCD); 

 uphold and observe the Professional Code for Teachers (GTC) and meet the National Standards for 
Qualified Teachers; 

 promote the Academy’s stated ethos and support the Academy’s policies in student leadership and 
management; 

 support and encourage colleagues at all levels within the Academy; 

 contribute to and implement the annual Academy Improvement Plan and agreed policies; 

 teach as directed throughout the Academy, subject to appropriate training; 

 expect, monitor and improve progress in student learning; 

 contribute to the personal and social development of all students;   

 participate in the pastoral management and delivery of the Academy Personal Social Health Citizenship 
and Enterprise Education programme (PSHCEE) as requested;  

 take part in quality assurance and performance management procedures outlined in an agreed Trust/ 
Academy policy; 

 take responsibility for personal development. 
 
 
Responsibilities for all Subject Teachers 
 
All subject staff will: 
 

 take full responsibility for ensuring a scheme of work is delivered to students in their allocated classes; 

 plan lessons using a range of strategies to meet student’s individual learning needs understood from 
attainment and supporting data; 
 



 

 
 

 have a thorough knowledge and understanding of their subject, its teaching and place in the National 
Curriculum and that of the Academy; 

 use the models set out in Trust/ Academy Policies for delivery of lessons; 

 set homework according to Trust/ Academy and department policies; 

 mark, assess record and report on student’s achievements, setting appropriate targets; 

 keep to deadlines for reporting, marking, submission of coursework and assignments; 

 prepare students for examinations when required, taking part in standardising and moderating 
activities required by departments and examination boards; 

 contribute to the development of schemes of work, Academy and department policies as appropriate; 

 attend and contribute to appropriate meetings and professional development activities; 

 take an active part in the Academy’s self-evaluation process, including the completion of appropriate 
documentation, and contribute to this process within the subject area; 

 undertake whatever other duties might reasonably be requested by the Head Teacher or Subject 
Leader. 

  
Responsibilities of all Form Leaders 
 
All Form Leaders: 
 

 are responsible for day-to-day administration in the form group; 

 review and discuss student’s work and welfare, setting targets as necessary; 

 meet with parents including Academy calendared meetings; 

 promote good behaviour and positive attitudes at all times; 

 support form, year and Academy activities as appropriate; 

 deliver an appropriate programme of form group activities, including the agreed PSHCEE programme; 
 
Responsibilities of Post Threshold Teachers 
 
Teachers who have passed the Threshold should ensure that they continue to meet Threshold Standards and 
should demonstrate that they make an active contribution to the policies and aspirations of the Academy. 
 
Specifically; 
 

 they provide a role model for teaching & learning; 

 make a distinctive contribution to the raising of student standards; 

 contribute effectively to the work of the wider team; 

 take advantage of appropriate opportunities for professional development, using outcomes effectively 
to improve students’ learning. 

 
There is a clear expectation that Post-Threshold Teachers will take a lead role in the development of other 
teaching staff and will welcome Student and Newly Qualified Teachers and visitors, by prior arrangement, 
into their learning environment. 


